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Oliynik I. System of training of senior civil service
The article investigates the theoretical foundations of training civil servants, including senior civil

service. Reveals the organizational and legal foundations of training senior personnel for the civil
service and ways to improve them.

The civil servants is a special tool effective and consistent implementation of foreign and domestic
policy, then their professional competence, morality, desire and self – service growth will depend
largely on the dynamism and the results change both the national and regional levels. Find, train and
educate the future leaders of the new generation – is a complex process. This requires not only skill,
but most state responsibility and future leaders, and area of work, and for the state as a whole. In this
respect the first steps have already been completed, including:

– first, set up the School of Senior Civil Service, which is the top priority at present is to imple-
ment training programs for senior civil service, aimed at strengthening key managerial and leadership
skills and mastery of senior civil servants set of relevant practical skills and abilities;

– secondly, adopted a number of legal acts regulating this question and approved by the Cabinet
of Ministers of Ukraine Concept formation and development of the senior civil service.
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However, an additional part in training and professionalization of senior personnel reserve should
be to create a single electronic register of personnel management of the civil service. Also, to improve
the procedure of formation and use of personnel reserve for the senior civil service is needed to de-
velop the concept of an independent evaluation of existing officials and methodology for assessing the
professional competence of candidates for the post of Senior Civil Service. Making these additions will
help keep the service executives who are genuine professionals, ready to work loyally and construc-
tively with governments of different political persuasions. It appears that only the highest qualified civil
servants will increase the respect and trust of the people to government agencies improve the quality
of public services, reduce bureaucracy through work on the principle of quality over quantity and make
the Civil Service of Ukraine European decent similar services.
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